An inherent element of studying individuals' biographies is analyzing whether they have A deeper analysis of the determinants of success provides the opportunity to distinguish two hidden dimensions in the data structure, which describe two different sets of characteristics influencing success: a meritocratic dimension (meaning that success in life is connected with hard work and good education, together with ambition and innate abilities and
The factors that Poles highlight as the most important for achieving success now are ambition (77%), as well as having innate abilities and talents, good luck and a proper education (73% each). Those factors perceived as least important include knowing people with political influence and coming from the rich family (39% and 26% of respondents considered them important, respectively). Moreover, it bears noting that there is a fairly homogeneous structure of responses -almost all factors (except those associated with acquaintances) are believed to be crucial or quite important.
Also interesting is the dynamics of opinions about the role of individual determinants of success. Since the beginning of the study, 'innate abilities and talents' is the factor most widely acknowledged as important, with minor fluctuations over time. The biggest changes have occurred in the evaluation of the role of hard work. Compared to 1988, the proportion of people, who consider this factor as important, grew by 33 percentage points -from 38% to 71%, with the biggest change occurring during the past five years.
Very interesting changes have also occurred in the perception of the role of education -the percentage of people who consider it important grew from only 61% in 1988 to 84% in 2008, though in the last wave we observe the first sign of its decline (73%).
A deeper analysis of the determinants of success provides the opportunity to distinguish two hidden dimensions in the data structure, which describe two different sets of characteristics influencing success: a meritocratic dimension (meaning that success in life is connected with hard work and good education, together with ambition and innate abilities and talents); and a dimension associated with the power of one's social network (family, acquaintances, people with influence), supported by a good luck factor. Success in this latter conceptualization is based on external resources.
Incredibly interesting are the results of the analysis of how the endorsement of both dimensions of success varies between social groups. It turns out that belief in the meritocratic dimension of achieving success is highest among groups that won the most during the transformation; the strongest correlation was observed in the expert and managerial groups.
On the other hand, the groups that mainly lost during the transformation, such as skilled and unskilled workers, are less likely to have faith in the power of meritocracy. 
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